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Abstract

The purpose of this study is to examine the relationship between individual creativity and collective creativity and
introduce emotional intelligence to analysis, which can induce harmonious cooperation in the relationship between
individual creativity and collective creativity to resolve conflict factors smoothly and improve human relationships and
management capabilities. First, this study attempts to analyse the effects of individual creativity on group creativity.
Second, the purpose of a relationship study between individual creativity and collective creativity is to identify the
regulatory role of emotional intelligence in the relationship between individual creativity and collective creativity.
Based on these research results, this study examines the relationship between individual creativity and collective
creativity in order to establish a process for organization members to share ideas with each other to solve problems
creatively, and identify the role of emotional intelligence in the relationship. This is putting up a new direction in
Human Resource Management Field Application of corporate programs, and want to make the guidelines of the
development of organizational strategies.
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A study on the Influence Individual Creativity on Group Creativity in firms :
Moderating Effect of Emotional Intelligence

'Y
I >
L4

-. professionalism -. Ability to draw
-. Intrinsic ideas
motivation —. Creative Problem

-. Window action Solving Ability

[ Emotional intelligence ]

—. Understanding of self-
emotion

—. Understand others’
emotions

—. Emotion regulation

—. Emotional

O 2 A7y
Fig. 2 Research model

32 A7tMdel MY IV ZIMAZS 2 EMA
HE 1] AL Ao Ad ool Ame 41 EE SN Y EAu
L o)A oo
I AR AT o) el dFe B A7) o, Ak ulg Ao Aokes ¢
2 Aol T S T 45X 9 Ve A48 A
1-2: o)A RE2 Ak Aol H+He F3k o FAlehE 2AFAUCE AT
< H& Aol 2 AZEAN o]gd MAEe AT FAY EA
13 WAA 571 Jd e A d& ARl ZoA A Zo)d A4A% T 3 Eok=
< H& Zolt o] AR QT BAA EACEE X,
a8, g9, A9, 4%, ZE59F 58 AR
e 2] Z8AT we sl Zoge] He 2 AFAs d7NEE 2 AAENEE 5
oo vAE Y et Aol o =gEol FoH AT HAE FAstuA
2-1 A7 ool whet il Aol e & AT A HoRE st olo|tjolE
ojgel A& FEFe Gk Aol Wi, FAE s, daks By Nde ER
22 ERIZAolsl ol wheh i1 ool e 3} e %o-—i A< ?dé—i‘% 719es2 g4
o)gel mA= FEFe Zetd Aotk ol &

2l T 23 7YY gx5 Do} 2015 34 20
7 B 49 302714 o 6573kl A o] FoiFTh

24 g8 wet Rl Fe ol Hdk B F 511 AEAE HMEste 50079 HeAE
A

<
o PAl= ¥ G Aol 3l on 34eS 978%E FAHAT A
ARESE AEAE oF 4505 oRBIS%E AMESIATH
33 X235 M A AFSEANME SHAY NEEE Fola
3 AxE 47 flst BAASAY %é}x}%
B ASEAN o]gH HEL /MY A, A T A2} Q= HEAEHE AANAL, 3
A, AA, T BAH BA, 5 A M 41355 HE BN A2 8319



Journal of KIIT. Vol. 16, No. 5, pp. 119-131, May 31, 2018. pISSN 1598-8619, elSSN 2093-7571 125

E 1 HEUHE

Table 1. Survey contents

Survey

contents [tem number

professionalism
- | am reminiscing about novel and novel ideas.
- | am confident that | have the ability to solve problems creatively.

Personal - | measured three items, including combining existing ideas and creating new ideas.

creativity

: Creative Activities
16 items

- | am quite talented in what | am doing now.
- | have a lot of expertise and experience related to what | am doing.
- | am interested in books and articles related to my current work. Were measured in three items.

Intrinsic motivation

- | am motivated by curiosity.

- If | get involved in work, | tend to forget other things.

- | believe that it is important to enjoy what | do Were measured in three items.

- Our team is more creative than other departments (teams).

- Qur team’'s work results are fresher and more creative than other departments (teams).

- The results of our work are useful and valuable compared to other departments. Our team is also
able to solve problems that we find difficult in other departments (teams).

- Qur team thinks we have an ingenious and effective solution to the problem. Our team has a lot of
fresh ideas that have not been tried before.

- QOur team is constantly looking for various ideas and approaches to the problem.

- QOur team measured 8 items such as trying to solve a similar problem every new way.

Collective
Creativity
8 items

Emotional Use

- | always set my own goals and do my best to achieve them
- | always tell myself that | am a competent person.

- | am always trying to do my best.

- | am a self-motivated person, measured by four items

Understanding of self-emotion

- | know most of the causes of the emotions that | feel.

- | understand my own feelings.

- | really understand what | feel.

Emotional - | have always measured four items including knowing that | am happy and not happy
intelligence
Understand others’ emotions

- | can always know their feglings from my colleagues’ behavior.
- | am excellent at observing other people’s feelings.

- | understand the feelings of people around me.

- | am sensitive to feelings and emotions of others.

Emotion regulation

- | can control my anger and reasonably resolve my difficulties.

- | always calm down when | am very angry.

- | have the ability to fully control my own feelings.

- | have four items that have excellent control over my own feelings.
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